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On Improving the Annual-salary Motivation Mechanism for Managers of
China’s Enterprises

LIANG Hong—xue
(Theoretical Economics Research Center for Post—doctoral Fellows, Fujian Normal University, Fuzhou Fujian 350007;
Changchun Taxation College, Changchun Jilin 130117, China)

Abstract: Annual salary system is a widely adopted remuneration system for managers of incorporated enterprises. The
establishment of the motivation mechanism for China’s enterprise managers began with the pilot annual salary system. With the
over—ten—year corporate system reform of state—owned enterprises, the annual salary system for managers has proceeded from a
testing period to a promoting period. However, in the process of the motivation system promotion, many problems appear and
require urgent regulation and improvement.
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